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CPE President
Benefits

Retirement—Employee can make one-time election to participate either in TIAA-CREF or
Kentucky Employees Retirement System (KERS). TIAA-CREF is a defined-contribution plan
organized under 403(b) of the IRS tax code, while KERS is a state-owned, defined benefit plan.

TIAA-CREF—Employer contribution is 8.03 percent of gross salary; employee contribution is
5.0 percent.

KERS—Employer contribution is 10.01 percent of gross salary; employee contribution is 5.0
percent. Note: a portion of the employer contribution is assigned to cover pre-existing,
unfunded liabilities of the KERS. Employee must participate five years in order to vest in the
system.

Health insurance—Employee chooses level of coverage with the agency paying for a basic
plan (the Premier Plan has a small premium). Parent Plus, Couple, and Family policies are
available at group rates (premiums are paid twice monthly and are paid with pre-tax dollars).
Coverage is effective the first day of the second calendar month following the month of
employment. EXAMPLE: If an employee starts work during February, coverage begins April 1.

Employees may waive health insurance coverage and receive $175 per month in a Health
Reimbursement Account. Details of the plans that are available can be found at
http://personnel.ky.gov/dei/08planyear/benefits.htm. The employee handbook or the
benefits grid provide plan comparisons.

Life insurance—Employee receives a $20,000 life insurance policy paid by the state.
Additional life insurance is available at group rates. The effective date of coverage is the first
day of the second month following month of employment. Details are available at
http://personnel.ky.gov/stemp/emphb/life.htm

Disability—The Council provides long-term disability benefits. The details of the benefit plan
depend on the retirement chosen by the employee. The Council’s director of human
resources can provide details.

Automobile—The president is furnished with a leased car for business use. The car also is
available to the president for personal use; the value of the personal use is calculated and
federal and state taxes can be withheld.

Generally, one day each of annual and sick leave is accumulated for each month of service,
but the actual amount of annual and sick earned by the president can be set by the Council.
Kentucky provides compensatory time for each hour worked beyond a normal work week of
37.5 hours up to 240 hours.



