
Meeting materials are available at: http://cpe.ky.gov/committees/  
Times are approximate and are subject to change 

AGENDA 
Executive Committee 

 
Council on Postsecondary Education 

Friday, June 3, 2016 
8:00 AM 

Union College, Ramsey Center for Health & Natural Sciences, Room 110 
 
 

 

1. Welcoming and Roll Call  

2. Discuss 2016 CPE President Evaluation Survey Responses  

a. Procedure 2 

b. Survey Results 4 

c. Self Evaluation 19 

3. Other Business  

4. Adjourn  

 

http://cpe.ky.gov/committees/


FOR REVIEW BY EXECUTIVE COMMITTEE 
 

CPE President Evaluation Timeline 
Evaluation Year: 2015-16 

 

Phase One:  Organization and Preliminary Preparations 

 
Executive Committee holds organizational meeting to discuss 2015-16 Council 
President Evaluation and approve evaluation timeline and survey instrument. 
 

Meeting Scheduled:  
April 26, 2016 @ 8:00 a.m. 

Phase Two:  Evaluation Process 

 
SURVEYS 

 
1. April 27 - Heather will e-mail/mail out surveys on behalf of Chair 

Denton.   
a. Email surveys will submit automatically and remain anonymous. 
b. Mailed surveys will be directed to be returned to Blue & Co., or 

alternative location, in enclosed envelopes.  
 
2. Between May 9-13 

a. Heather will send reminder email to complete survey.  
b. Executive Committee members will follow up as necessary by 

phone with key constituents (as decided in 4/26/16 meeting) 
 

 
 
Survey opens: April 27, 2016 
 
Survey closes: May 18, 2016 

 
SELF-EVALUATION:  Self-evaluation by president due to CPE chair and 
Executive Committee. 
 

Due: May 23, 2016 

 
REVIEW RESULTS: Survey results compiled by CPE chair and vice chair.  
 

Meeting will be scheduled between 
May 23-27, 2016 

 
DISCUSS RESULTS:  Meeting of the Executive Committee to discuss and 
evaluate survey responses.  
 

Meeting Scheduled:  
June 3, 2016 @ 8:00 a.m. 

Phase Three: Discussion and Release  

 
Executive Committee reports results of the evaluation to full Council (open 
meeting; all written documents are public records and subject to open records). 
 

CPE Meeting: June 3, 2016 

Phase Four:  2016-17 Goals and Objectives 

Proposed 2016-17 work plan approved by Council 

 
Tentative: June 3, 2016  
(Date is dependent on adoption date of 2016-
2021 Strategic Agenda) 
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Survey Takers - President Evaluation 2016 
 

 

 

1 

CPE members  (E-mail)
1. Glenn Denton 
2. Maryanne Elliott 
3. Joe Ellis 
4. Dan Flanagan 

5. Dennis Jackson 
6. Pam Miller 
7. Donna Moore 
8. Marcia Ridings 

9. Elizabeth Ruwe 
10. Robert Staat 
11. Sherrill Zimmerman 
12. Stephen Pruitt, KDE 

 

 
 

 

Presidents (E-mail)  
1. Michael Benson, EKU 
2. Jay Box, KCTCS 
3. Raymond Burse, KSU 
4. Wayne Andrews, MoSU 

5. Robert Davies, MuSU 
6. Geoffrey Mearns, NKU 
7. Eli Capilouto, UK 
8. Jim Ramsey, UofL 

9. Gary Ransdell, WKU 
10.  Gary Cox, AIKCU

 

 
 

 

 

 

 
 

 

 

 

 
 

 

 
CPE senior leadership staff (E-mail)

1. Mary Allison 
2. Melissa Bell 
3. Rebecca Bowman 
4. Ron Carson 

5. Doyle Friskney 
6. Jay Morgan 
7. Lee Nimocks 
8. Sue Patrick 

9. Bill Payne 
10. Travis Powell 
11. Reecie Stagnolia 
12. Aaron Thompson 

 

 
State Policy Leaders (E-mail)          Governor’s Administration (Mail)

1. Dave Adkisson, Chamber of Commerce           1.  Governor Bevin 
2. Kris Kimel, KSTC                                 2.  Scott Brinkman, Secretary Exec Cabinet 
3. Carl Rollins, KHEAA          3.  John Chilton, State Budget Director 
4. Bridgette Blom Ramsey, Prichard Committee   4.  Andrew Brinkman, Education &  

       Workforce Development Cabinet 
 

 
Legislature (Mail)

Senate 
1. Robert Stivers, President (R) 
2. David Givens, President Pro Tem (R) 
3. Mike Wilson, Chair, Education (R)

 
House 

1. Greg Stumbo, Speaker of House (D)  
2. Jody Richards, Speaker Pro Tem (D) 
3. Arnold Simpson – Chair, Budget Review Subcommittee on Postsecondary Education  (D) 
4. Derrick Graham, Chair, Committee on Education (D)
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2010 2011 2012 2013 2014 2015 2016

General Assembly 3.4 2.3 2.8 3.7 4.0 4.6 3.56

Governor's Office Staff 3.9 3.3 3.3 3.8 4.25

Presidents 3.7 4.0 3.5 3.3 3.3 3.4 2.84

CPE Members 4.4 4.4 4.5 4.5 4.6 4.4 4.64

CPE Senior Staff 4.2 4.4 4.7 4.5 4.5 4.5 4.6

Policy Leaders 4.2 4.9 4.5 4.0 3.9 3.75

Performance Evaluation - Years 2010-2016

Mr. Robert L. King, President

* The Governor's office staff did not respond in 2014 or 2015. Policy leaders 

were not surveyed in 2014. 

Average Overall Rating - Trend Data                                                                                               
(giving equal weight to all respondants within group)
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Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

8 3 0 0 0 4.73 11

Number Response Date

1 May 11, 2016 3:04 PM

2 May 2, 2016 3:38 PM

3 Apr 29, 2016 8:32 PM

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

9 1 1 0 0 4.73 11

Number Response Date

1 May 11, 2016 3:04 PM

2 May 2, 2016 3:38 PM

3 Apr 29, 2016 8:32 PM

2016 CPE President Evaluation - Council Members                                                                                                                                
Response Rate:  92%                                                                                                                                                                                                                                                            

Total number surveyed - 12, Total responses - 11

Answer Options

Answer Options

1. Does President King have a clear understanding of the goals of postsecondary and adult education reform, and has he translated that understanding into progress and 

achievement?

2. Does President King work effectively with the Council members, maintaining good communication and a collegial, professional environment?

Please comment:

Absolutely!

He is ahead of the curve on most issues

I believe President King has improved with each year as to his understanding of the goals and, accordingly spend his time more 

efficiently addressing these goals.  

Please comment:

Very effective communicator.  The monthly calls are greatly appreciated and keep me up to date with pressing issues.  They also 

give me a chance to ask any questions I might have to seek advice on council matters.  

Keeps us very well informed

President Kings makes periodic one-on-one calls to the Council members, more frequently when major issues are at stake.  
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2016 CPE President Evaluation - Council Members                                                                                                                                
Response Rate:  92%                                                                                                                                                                                                                                                            

Total number surveyed - 12, Total responses - 11

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

8 3 0 0 0 4.73 11

Number Response Date

1 May 12, 2016 1:56 PM

2 May 2, 2016 3:40 PM

3 Apr 29, 2016 8:37 PM

4 Apr 29, 2016 7:49 PM

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

10 0 1 0 0 4.82 11

Number Response Date

1 May 12, 2016 1:56 PM

2 May 2, 2016 3:40 PM

3 Apr 29, 2016 8:37 PM

4 Apr 29, 2016 7:49 PM

Answer Options

Answer Options

4. Has President King responded well to unanticipated or difficult situations, and to the specific challenges associated with this position?

3. To the extent of your personal knowledge, has President King established a positive, professional reputation in the state and built effective relationships with CPE staff, 

campus leaders, the Governor and his staff, members of the General Assembly, and other key policy leaders?

Amazingly well.  During this last legislative session, his response to all situations that arose was incredible.  He and the staff of 

CPE worked tirelessly to bring about the best possible solutions for all of our campuses.

Please comment:

Extremely well liked.  Great at building rapport and seeking consensus, even if it takes a very long time.  Best advocate Higher 

Education can have.

Everyone I speak with has the highest regard for him

I believe President King has a good working relationship with his senior staff.  To the degree possible, he has increased  his 

profile and relationships with the Members of the General Assembly, although, there may be a few holdouts.  I don't have enough 

information to assess his relationship with the Governor but it appears they have started off on a positive note.  I still believe 

President King should listen more and talk less in certain situations.  

Despite the grumblings from campus leaders and elected officials from time-to-time ( a normal hazard for any CPE President ), 

President King has built a solid, positive and professional reputation.  In my opinion, this is a fact.

Please comment:

The recent budget issue demonstrated his leadership

I think he handled the budget situation in a most appropriate way. 

Three examples of this are the 2016 legislative session, the 2016 legislative session and the 2016 legislative session.
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2016 CPE President Evaluation - Council Members                                                                                                                                
Response Rate:  92%                                                                                                                                                                                                                                                            

Total number surveyed - 12, Total responses - 11

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

3 7 1 0 0 4.18 11

Number Response Date

1 Apr 29, 2016 8:37 PM

5. The Council approved the CPE President’s Plan of Work for the months of July 2015 through June 2016 at its June 12, 2015 meeting. A copy of it can be viewed here: 

CPE Plan of Work 2015-16. To your knowledge, has President King advanced the objectives and priorities set by the CPE members for the performance period?

Answer Options

We have had to focus of some other issues which may have taken us off the Plan of Work.  However, I think the time was better 

spent working with the budget.

Please comment:
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Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

6 2 1 0 0 4.56 9

Number Response Date

1 May 1, 2016 1:33 PM

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

7 1 1 0 0 4.67 9

Number Response Date

1 May 1, 2016 1:33 PM

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

6 3 0 0 0 4.67 9

Number Response Date

1 May 10, 2016 2:34 PM

Answer Options

For the first time to my knowledge, the Council received budget cuts in a lesser amount than other state agencies.  I think 

this can be directly attributed to President King's leadership and counsel he and CPE staff provided to the Governor and 

the General Assembly on issues of higher education, particularly related to performance funding.

Please comment:

2016 CPE President Evaluation - CPE Senior Leadership Staff                                                                                                                                  
Response Rate:  75%                                                                                                                                                                                                                                                            

Total number surveyed - 12, Total responses - 9

Answer Options

3. To the extent of your personal knowledge, has President King established a positive, professional reputation in the state and built effective relationships with 

CPE members, campus leaders, the Governor and his staff, members of the General Assembly, and other key policy leaders?

2. Does President King work effectively with the Council staff, maintaining good communication and a collegial, professional environment?

Please comment:

I have been at CPE for one year and continue to be impressed.

One of the best

Please comment:

1. Does President King have a clear understanding of the goals of postsecondary and adult education reform, and has he translated that understanding into 

progress and achievement?

Answer Options
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2016 CPE President Evaluation - CPE Senior Leadership Staff                                                                                                                                  
Response Rate:  75%                                                                                                                                                                                                                                                            

Total number surveyed - 12, Total responses - 9

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

7 1 1 0 0 4.67 9

Number Response Date

1 May 1, 2016 1:33 PM

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

5 3 1 0 0 4.44 9

Number Response Date

1 May 16, 2016 2:32 PM

2 May 1, 2016 1:35 PM

4.60

An example was the last legislative session

Please comment:

4. Has President King responded well to unanticipated or difficult situations, and to the specific challenges associated with this position?

Answer Options

Answer Options

President King has worked closely with Council members and senior staff, institutional presidents, the members of 

leadership in both the Senate and the House, and Governor Bevin and his senior leadership team. I honestly do not think 

anyone else could have more successfully navigated public postsecondary education in the Commonwealth through this 

enormously challenging period past year.

Please comment:

 I have been in the number of meetings were President King constantly refers to our responsibility defined  in the work 

plan. 

OVERALL RATING FOR ALL CATAGORIES

5. The Council approved the CPE President’s Plan of Work for the months of July 2015 through June 2016 at its June 12, 2015 meeting. A copy of it can be 

viewed here: CPE Plan of Work 2015-16. To your knowledge, has President King advanced the objectives and priorities set by the CPE members for the 

performance period?
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Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

0 1 0 0 0 4.00 1

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

1 0 0 0 0 5.00 1

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

0 1 0 0 0 4.00 1

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

0 1 0 0 0 4.00 1

4.25OVERALL RATING FOR ALL CATAGORIES

4. Has President King responded well to unanticipated or difficult situations, and to the specific challenges associated with this position?

3. To the extent of your personal knowledge, has President King established a positive, professional reputation in the state and built effective relationships with CPE staff, 

CPE board members, campus leaders, key policy leaders, and members of the General Assembly?

2. Does President King work effectively with Governor's staff, maintaining good communication and a collegial, professional environment?

2016 CPE President Evaluation - Governor & Staff                                                                                                                                
Response Rate:  25%                                                                                                                                                                                                                                                            

Total number surveyed - 4, Total responses - 1

Answer Options

Answer Options

Answer Options

Answer Options

1. Does President King have a clear understanding of the goals of postsecondary and adult education reform, and has he translated that understanding into progress and 

achievement?
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Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

1 1 2 0 0 3.75 4

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

1 1 1 1 0 3.50 4

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

1 1 1 1 0 3.50 4

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

1 1 1 1 0 3.50 4

3.56OVERALL RATING FOR ALL CATAGORIES

2016 CPE President Evaluation - Kentucky General Assembly                                                                                                                                
Response Rate:  57%                                                                                                                                                                                                                                                            

Total number surveyed - 7, Total responses - 4

Answer Options

Answer Options

Answer Options

Answer Options

1. Does President King have a clear understanding of the goals of postsecondary and adult education reform, and has he translated that understanding into progress and 

achievement?

4. Has President King responded well to unanticipated or difficult situations, and to the specific challenges associated with this position?

3. To the extent of your personal knowledge, has President King established a positive, professional reputation in the state and built effective relationships with CPE staff, 

CPE board members, campus leaders, key policy leaders, and the Governor and his staff?

2. Does President King work effectively with members of th General Assembly, maintaining good communication and a collegial, professional environment?
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Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

0 1 0 0 0 4.00 1

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

0 0 1 0 0 3.00 1

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

0 1 0 0 0 4.00 1

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average

Response 

Count

0 1 0 0 0 4.00 1

3.75OVERALL RATING FOR ALL CATAGORIES

2016 CPE President Evaluation - State Policy Leaders                                                                                                                                
Response Rate:  25%                                                                                                                                                                                                                                                            

Total number surveyed - 4, Total responses - 1

Answer Options

Answer Options

Answer Options

Answer Options

1. Does President King have a clear understanding of the goals of postsecondary and adult education reform, and has he translated that understanding into progress and 

achievement?

4. Has President King responded well to unanticipated or difficult situations, and to the specific challenges associated with this position?

3. To the extent of your personal knowledge, has President King established a positive, professional reputation in the state and built effective relationships with CPE staff, 

CPE board member, campus leaders, and members of the General Assembly?

2. Does President King work effectively with key policy leaders, maintaining good communication and a collegial, professional environment?
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Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

1 3 4 1 0 3.44 9

Number Response Date

1 May 12, 2016 7:58 PM

2 May 10, 2016 2:46 PM

3 May 6, 2016 9:42 PM

4 May 3, 2016 3:00 PM

He may have an understanding of the goals; however, this has not been translated to a codified agreement of how to pursue these 

goals.  Expectations are established and "top down" driven without an understanding, or disregard, of the nature of the individual 

campuses.   

2016 CPE President Evaluation - Campus Presidents                                                                                                                                  
Response Rate:  90%                                                                                                                                                                                                                                                            

Total number surveyed - 10, Total responses - 9

Answer Options

Please comment:

1. Does President King have a clear understanding of the goals of postsecondary and adult education reform, and has he translated that understanding into progress and 

achievement?

Yes, one of Bob's strong suits is his knowledge of policy and the process of creating it, codifying it, and reforming it.  I would list this 

as one of his strongest attributes. 

Yes, Bob understands the goals of higher education and works diligently towards their achievement.  

The seminal event in the long history of our university was the passage of the Postsecondary Education Reform Act of 1997. It is 

what drives us every day. Over time there has been increased focus on a number of very important higher education policy 

initiatives. I believe Bob and the CPE staff are committed to achieving these initiatives but struggle with:  (a) 	Understanding the 

stresses and pressures of the campus on a day-to-day basis;and (b) 	In light of a. above, in an era of budget cuts all things cannot 

be equally important.
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2016 CPE President Evaluation - Campus Presidents                                                                                                                                  
Response Rate:  90%                                                                                                                                                                                                                                                            

Total number surveyed - 10, Total responses - 9

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

0 3 1 2 3 2.44 9

Number Response Date

1 May 12, 2016 7:58 PM

2 May 11, 2016 2:29 AM

3 May 10, 2016 2:46 PM

4 May 9, 2016 12:55 AM

Answer Options

2. Does President King work effectively with the presidents of Kentucky's postsecondary institutions, maintaining good communication and a collegial, professional 

environment?

Please comment:

As we all know, this was a difficult legislative session. Bob is in the very unenviable position of reporting to the Governor while trying 

to work with the rest of us!  Given this predicament, he must straddle multiple worlds and, while he does this masterfully at most 

times, there are others where it has proven much more challenging. Given the acrimony around the performance-based funding 

discussions (but more particularly as it related to equity funding), Bob had a tough time keeping the peace and the dialogues 

focused and civil.  Again, I would not want his job for anything, but it IS his job to try and wrangle the presidents and get some 

coalescence around key issues and policies.  Only 2 schools came away with much and that has created some real antipathy 

against these institutions and to a lesser extent the CPE.  I am being blunt here because that is the only way Bob can address this 

head-on and try and rebuild the trust among the Presidents.  Bob has always been straight with me and we work well together, but I 

know some of my colleagues do not feel the same. 

As a president, I have lost some faith in President King after this year's legislative session.  I understand he is in a very difficult 

position with a new governor.  But he delivered to the Governor a "draft" letter from the institutional presidents before the presidents 

had signed off on it.  In fact, the presidents made it very clear that we wanted to talk with the House Leadership to discuss the letter 

before it was presented to the Governor.  Unfortunately, President King went ahead and sent the letter in and our revised letter 

(after talking with the House Leadership) was never allowed to go forward.  This caused severe backlash from our local 

representatives which could have been avoided.  

The environment is political in nature and is based on "who can get votes" and/or bang the table the loudest and longest.  

Discussions are not held equally among all and therefore information in not equally distributed. 

Our meetings are generally polite. Bob and his staff share information on the topics at hand. We're told of how the CPE staff have 

worked with the campus staffs and that things are good to go. However, upon questioning we frequently find that things are [not] all 

that well developed. Communication is a real issue. Whatever collegial, professional relationship we as a group of presidents had 

with with Bob was greatly diminished during the budget discussions. Bob shared confidential information with the Governor that we 

as a group of presidents (and he) agreed would not be shared unless we all agreed to do so.
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2016 CPE President Evaluation - Campus Presidents                                                                                                                                  
Response Rate:  90%                                                                                                                                                                                                                                                            

Total number surveyed - 10, Total responses - 9

5 May 6, 2016 9:42 PM

6 May 3, 2016 3:00 PM

7 Apr 30, 2016 3:48 PM

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

0 2 3 4 0 2.78 9

Number Response Date

1 May 12, 2016 8:03 PM

2 May 11, 2016 2:32 AM

3 May 10, 2016 2:53 PM

4 May 9, 2016 1:03 AM

5 May 6, 2016 9:49 PM

3. To the extent of your personal knowledge, has President King established a positive, professional reputation in the state and built effective relationships with CPE 

members, CPE staff, the Governor and his staff, members of the General Assembly, and other key policy leaders?

Answer Options

Bob must argue on behalf of higher education writ large and he does that well.  I have heard, however, that he and his staff need to 

be more visible on the Hill during the session.  Perhaps the attention he and members of his staff give to national boards and 

assignments outside Kentucky needs to be addressed. 

Yes.  Bob is professional and collegial.  I personally have no concerns in this regard, but there are inevitable tensions from time to 

time surrounding any given campus and or political issue.  Bob typically handles them well and fairly. 

Bob works hard to develop a collegial, professional environment – not always the easiest thing to do.

Communication is dis-jointed, selective, not comprehensive and not uniform--some of determined it is a strategy of "divide and 

conquer."  Goals and priorities are set by political agendas and who can "deliver the vote."  

Please comment:

I'm almost certain he has with the first three groups listed.  But I'm just as certain that he had damaged his relationship with many 

members of the General Assembly.  

To my knowledge, President King has established some positive relationships; however, I have received numerous comments that 

his comments, meetings and other engagements with the members of the general assembly are [not] effective or conducive for the 

universities and community college during the last legislative session. 

The most telling evidence is that neither the Governor nor key members of his staff reached out to Bob during budget development 

or for quite some time afterwards. There are a few legislators that have regard for Bob and the CPE. But the number if very few.

Yes, generally.  Certainly with CPE members and staff.  As far as I can feel he is off to a good start with the new Governor.  

Relations with leaders in the Senate and House, however, vary depending on who has a ax to grind related to a given issue.  
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2016 CPE President Evaluation - Campus Presidents                                                                                                                                  
Response Rate:  90%                                                                                                                                                                                                                                                            

Total number surveyed - 10, Total responses - 9

6 May 3, 2016 3:03 PM

7 Apr 30, 2016 3:52 PM

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

0 2 3 4 0 2.78 9

Number Response Date

1 May 12, 2016 8:03 PM

2 May 11, 2016 2:32 AM

3 May 10, 2016 2:53 PM

4 May 9, 2016 1:03 AM

5 May 6, 2016 9:49 PM

6 Apr 30, 2016 3:52 PM

Answer Options

Yes, generally speaking.  Bob was put in a difficult position (like all of us) as the legislative budget process ran its course during the 

recently completed legislative session.  The Governor, the House and the Senate all took conflicting positions related to cuts to 

higher education.  As Bob reports to the Governor, he may have gotten out in front of the Presidents in supporting the position which 

the Governor was trying to force on the House.  

The Governor is new.  I know Bob had not had the opportunity to meet with the Governor post-election until late in the budget 

process.  Also, without question, there are members and leaders in the General Assembly that question the effectiveness of the 

CPE.  


He has established a working relationships with some legislators; however, I know that many are dissatisfied with the approach and 

have commented of him not working on the behalf of the presidents.  

4. Has President King responded well to unanticipated or difficult situations, and to the specific challenges associated with this position?

Please comment:

Yes and no.  Again, hearkening back to my answer to question #2: Bob was very good at managing the Council of Presidents at 

times but not so much at others.  I think his practice of calling us individually -- or coming to our campuses for one on one meetings -- 

can be a double-edged sword.  It's effective with some but others would rather have the full, robust debate with everyone in the 

room. 

Lack of advocacy for the needs of postsecondary education funding in this past legislative session will put us behind for years.  

In regards to the budgeting process, he did not provide leadership for the entire sector. 

Yes and no. He is basically is survival mode with a new Governor and he's trying to establish himself as useful/necessary. I do think 

he and his team can be helpful with performance funding. 

This was an extremely trying session.  However, words of advice were presented early and often with regards to the mixed 

messages being delivered to legislators; the likelihood of "no new funding" and these were disregarded.  Furthermore, legislative 

efforts by the CPE were not in line with the expectations nor direction expected by the majority of the presidents. 
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2016 CPE President Evaluation - Campus Presidents                                                                                                                                  
Response Rate:  90%                                                                                                                                                                                                                                                            

Total number surveyed - 10, Total responses - 9

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

0 1 4 2 0 2.86 7

7

2

Number Response Date

1 May 10, 2016 2:54 PM

2 May 6, 2016 9:52 PM

3 May 3, 2016 3:05 PM

4 Apr 29, 2016 6:09 PM

5. The Council approved the CPE President’s Plan of Work for the months of July 2015 through June 2016 at its June 12, 2015 meeting. A copy of it can be viewed here: 

CPE Plan of Work 2015-16. To your knowledge, has President King advanced the objectives and priorities set by the CPE members for the performance period?

Answer Options

I think that some of the items on this list has been achieved, but they have not been done in a collaborative and collegial manner.  

Yes, as best he could given the unexpected position taken by the new Governor.  

I’m not sure all the presidents completely know the objectives and priorities set by the CPE for Bob.  Recommunicating directly to 

the presidents might be helpful.


Has a tendency to get too involved in how campuses operate instead of focusing on results and, if results of campus goal attainment 

are poor, then get more involved in asking why and what campus will do to improve.

answered question
skipped question

Please comment:
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2016 CPE President Evaluation - Campus Presidents                                                                                                                                  
Response Rate:  90%                                                                                                                                                                                                                                                            

Total number surveyed - 10, Total responses - 9

Exceptional
Exceeds 

Expectations

Meets 

Expectations

Needs 

Improvement
Unsatisfactory Rating Average Response Count

0 3 1 1 2 2.71 7

7

2

Number Response Date

1 May 12, 2016 8:07 PM

2 May 10, 2016 2:54 PM

3 May 9, 2016 1:14 AM

4 May 6, 2016 9:52 PM

2.84OVERALL RATING FOR ALL CATAGORIES

Dr. King has not represented the totality of postsecondary education well and fairly.  He has developed a style of that is not inclusive 

and not based on the overall success for the spectrum of postsecondary education.     

He is an ally but he clearly advocated strongly for two institutions, at the expense of others regarding equity funding. This left a very 

sour taste in the mouths of all presidents with the exception of two.

Yes.  Bob treats the institutions fairly, even when he disagrees with an institutional position.  He is generally and [sic ] advocate, but 

is sometimes constrained by the reporting relationship to the Governor.  His public positions are constructive and helpful.  

Please comment:

Yes, Bob is a very experienced and respected leader and he represents higher ed very well.  His op-ed from a few months ago 

before the session launched was one of the best polemics on higher ed funding and our relevance that I have read.  And I told him 

so. Yes, he has treated us fairly as well.  He has a knowledgeable and capable staff (some might argue that it is too large) who is 

always responsive to our needs and with whom we work very well. That said, he needs to pay attention to the dynamic among the 

presidents and really work on building that consensus which was very elusive during the past session! As I said, I wouldn't take his 

job for all the bourbon at Maker's Mark!

skipped question

Answer Options

answered question

6. Do you view President King as an ally and advocate for the entire system of postsecondary education? Is he effective in that role and has he treated you and your 

institution fair?
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